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WELCOME TO THE JULY EDITION OF THE EASYPAY 
NEWSLETTER 

 Take some brief time out of your hectic schedules and 
let us update you on what's going on... 

   

  

EASYPAY UPDATE............. 

Credit Insurance 

As most of you will now be aware; Louise Chyriwsky has now taken 

over the credit administration aspect of Easypay. If you do have any 

credit checks, or queries on credit limits now refer them to Louise via 

the contact details below; 

Telephone: 01943 882039 

Fax: 01943 882121 

Email: credit@easypayservices.co.uk 

  

JOLLY HOLIDAYS 

Its that time of year again when Holidays are on 

everyone's minds. With this in mind we thought best to 

let you know who's off and  who to contact in their 

absence. 

Staff Member
Date 

From

Date of 

Return
Staff cover in absence

Graham 

Cullen              
27.07.09 03.08.09

Accounts: Steven Briggs 

Managerial: Karen McDermott 

Louise 

Chyriwsky
29.07.09 03.08.09

Purchase Ledger: Steven 

Briggs                                      

Credit Insurance: Mandy 

Norfolk 

Maddy 

Simpson
04.08.09 20.08.09 Graham Cullen

Stewart 

Guidotti
17.08.09 01.09.09 Amanda Hobson

In This Issue: 

� Easypay Update  

1. Credit Insurance  

2. Staff Holidays  

3. Employee of the 

Triennial  

� Referral Scheme  

� Welcome to our New 

Clients  

� Recruitment Training   

� FAQ  

� Interesting Statistics 

from the REC   

� Olioffice company 

change   

  

RECOMMEND US  

 

Please remember that 

Easypay offers cash 

kickbacks for new business 

referrals! If you know a 

company/ person who may 

benefit from our services, 

please let us know. For more 

information on our referral 

scheme, e-mail us now, 

info@easypayservices.co.uk 

  

  OLIOFFICE USERS  

 Olioffice has been taken 

over by a company called 

Red Rabbit. If you have any 

issues please contact them 

direct on 0333 456 6609 
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Employee of the Tri-ennial! 

Every tri-ennial Easypay likes to show their recognition and 

appreciation for our employees who have performed over and 

above our expectations. We would like to congratulate this   

 tri-ennial's winner MANDY NORFOLK.  

Mandy originally joined us as a part time cashier, since then 

she has taken on more responsibility training in various 

departments in order to provide cover for sickness and 

holidays. Not many of you will have day to day dealings with 

Mandy but can look forward to speaking to her whilst other 

staff members are away. 

 

  

 

 We wish to say a huge thanks to those who attended the 

Recruitment Training Course provided by Amanda. The 

course was a huge success and we hope that all who 

attended will benefit. 

Amanda will be running the course again in October/ 

November. Please register your interest by e-mailing 

info@easypayservices.co.uk 

  

Karen 

McDermott

06.08.09 

13.08.09 

20.08.09 

10.08.09 

 17.08.09 

02.08.09 

Payroll: Dorraine Limmer 

Managerial: Amanda Hobson 

Steven Briggs 07.09.09 14.09.09 Graham Cullen

Mandy Norfolk 14.09.09 21.09.09 Graham Cullen

Dorraine 

Limmier
14.09.09 21.09.09 Karen McDermott

Each call is logged and you 

will be given a call reference 

making it easier to track your 

queries. 

  

  

FAQ 

Q. Do i need to issue new 

Terms of Engagement every 

time a worker changes 

assignment? 

A. Terms of Engagement for 

temporary workers only need to 

be issued and signed once 

unless there is a legislation 

change.  However, you do 

need to provide in writing to the 

worker details of the 

assignment each time an 

assignment changes. 

Q. What is the difference 

between an Employment 

Business and an 

Employment Agency? 

A. The difference between an 

employment business and an 

employment agency In basic 

terms is; an employment 

agency introduce permanent 

candidates to clients (who will 

pay the candidates directly); 

and an employment business 

supplies temporary workers to 

clients (who the employment 

business pay).  

  

Q. Can agreeable workers still 

work over 48 hours once 

signing a waiver form? 

  

A. The UK has retained the 48 

hour opt out for the time being - 

this means that workers can 

agree to work more than 48 

hours per week,   

  

Q. If an agency is having to 

provide transport for a 

contract, can they charge the 

worker to cover the costs of 

the transport, and do they 

require a special licence for 
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We would like to welcome on board five new clients 

to Easypay..... 

SPECTRUM CONTRACTING SERVICES LTD  

ACORN CARE RECRUITMENT LTD 

INTERTECH RECRUITMENT LTD 

NORMEX RECRUITMENT LIMITED 

RAIL RECRUIT UK PROJECTS LTD 

We look forward to working with you all and 

wish you every success in the future! 

INTERESTING STATISTICS FROM THE REC 

� Industry turnover is now at a record level of £27.006 

billion, a 1.3% increase on £26.673 billion last year.  

� A total of 1.220,310 temporary workers were placed on 

an average week on a firm's payroll compared to 

1.377,740 in 2006/2007.  

� Overall turnover for temporary staff decreased 1.8% 

from £23.158 billion to £22.730 billion.  

� Permanent placements decreased from 787,280 to 

2006/07 to 726,280 in 2007/08  

� Total turnover for permanent staff rose significantly by 

21.7% from £3.514 billion to £4.276 billion.  

� The temporary share of the total business was 84.2% 

and permanent 15.8% - up 1.6% on the previous year.  

� The largest number of temporary placements was 

in the industrial and blue collar sector (18%) followed 

by construction at 14% and education/ teaching at 11%  

� The largest number of permanent placements was in 

the nursing/ medical care sector with 15% followed by 

secretarial/ Clerical at 14% and technical/ engineering 

at 11%.  

� Staff employed by the recruitment industry rose 

from 101,286 to 108,883, an increase of 7.5%   

deduction is to bring the 

worker's pay below the national 

minimum wage.  If the 

deduction does not bring the 

individual's pay below the 

NMW, then the deduction can 

be made. Please note that any 

deductions made are only legal 

if you have recieved consent 

from the worker. 

  

Q. We want to supply staff to 

the food industry.  If we 

apply for a gangmaster's 

license on line, can we supply 

the workers during the 

application process, or 

will we actually have to have 

had a licence before we 

supply? 

A. The GLA require you to 

actually have the licence in 

hand before you are able to 

supply in the relevant sectors 

they cover.  

  

  

  

THANK YOU FOR TAKING 

THE TIME OUT TO READ 

THE JULY EDITION OF THE 

EASYPAY NEWSLETTER!  

   

If you have any particular areas of interest to share or wish us to answer some of your questions in our next 

newsletter please let us know by calling Jacqui Tate on 01943 883 264. Alternatively please drop us an e-mail at 

info@easypayservices.co.uk Your suggestions will be greatly appreciated. 

 To unsubscribe to this email newsletter click here: - %unsubscribe%  

  

  

This email was sent to %EmailAddress% by %FromEmailAddress%. 

If you wish to opt out of future emails from %FromName%, you can easily unsubscribe. 

%unsubscribe%. 
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%FromName% - %FromFullAddress% - Tel: %FromTelNumber% 

 

This communication was sent using %SystemName% 
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